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Rationale

In accordance with our Christian vision, we believe that it is essential to give our all to all, enabling
our students to develop into the best possible versions of themselves and flourish in the wider
world. Careers education and guidance programmes play a major part in helping young people
choose a career pathway that suits their individual interests, needs and abilities and helps to raise
aspirations in the community we serve.

Statutory requirements

We are committed to complying to The Education Act of 2011, ensuring that all students in year 7-
13 have access to independent, accurate and impartial information advice and guidance. Our
programme of careers activities has been developed in line with the eight Gatsby benchmarks and
to meet the Department for Education’s statutory guidance 2018.

Aims

To help students to develop the knowledge, skills and confidence to make informed decisions
about their futures and to manage the transitions from one stage of their education, training or
work to the next.

Obijectives

e To make students aware of the range of opportunities which are available to them in
continued education and training at 14+, 16+ and 18+.

e To equip students with the knowledge they need to make informed decisions at transition
points.

e To give students an awareness of the variety of education, training and careers
opportunities locally and nationally.

e To foster links between the school, local business and further / higher education
establishments.

e To enable students to experience the world of work.

e To ensure that wherever possible all young people leave the school to enter employment,
further education or training.

e To create a culture of high aspiration

e To promote equality of opportunity, celebrate diversity, challenge stereotypes and ensure
that any students requiring extra support receive it.

The team comprises of Miss Tanya Jones, Mrs Rachel Williams and Mrs Lyndsey Eastwood.

External partnerships

Our programme is enhanced by links with Nottingham University through their Ambitions
Programme and Nottingham Trent University’s outreach scheme.

Parents are welcome to speak to their children’s form tutor or
Head of Year if they have any questions or concerns about

careers or careers events. Parents are entitled to have access (“ Diverse .
: ‘) Academies




to information about the options process provided via letter, options booklet, via the website and

on information evenings as appropriate. They are entitled to information about the work
experience programme by letter and the academy website. Parents are welcome to contact
academy Work Experience lead staff- Mr M Kuffour and Mrs R Humphries.
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Work experience

The objective of the work experience programme is to enable students to experience the world of
work first-hand. Where possible students should seek a placement in an environment which is
linked to a career which they are considering for their own future. All students will be offered the
opportunity to undertake a one-week placement in the summer term of year 10. Where physical
face-to-face work experiences are restricted, for example by Covid, replacement virtual events will
be offered. It is ultimately the student’s responsibility to ensure they have secured a placement
before the deadline. However, support will be given to students through this process in
assemblies, template letters and phone calls as well as assistance as needed from the work
experience lead staff. Prior to the placement, students will participate in preparation activities



such as mock interviews, CV and letter writing. Students will be briefed on expectations prior to
their placement. Students will be visited during their placement by a member of staff.

All work experience placements are checked by Safety Measures to ensure we meet our
safeguarding requirements.

Links to other policies

Provider access policy

This policy will be reviewed at least annually.

Next review date- September 2022



